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Floor for Pension Eligibility Proposed to Increase From Age 58 to 60

Vikram Shroff and Veena Gopalakrishnan, Nishith Desai Associates, Mumbai/Bangalore/Delhi

The Employees Provident Fund Organisation (EPFO) of India, which manages India's largest social security system for

employees as per the Employees' Provident Fund and Miscellaneous Provisions Act, 1952 (EPF Act), has made a

representation to the Indian Ministry of Finance for increasing the age for eligibility for a pension from 58 years to 60

years, with respect to employees in the private sector. It is expected that such a move will enable the EPFO to provide

a monthly pension of INR 1,000 (approx. US$20) to employees who currently receive no pension. Based on certain

news articles, it appears that the proposal is facing opposition from trade unions and representatives of employees on

the ground that employees will have to wait for an additional 2 years so as to be eligible for pension.

Return to Home Page | Continue to the following pages

National Rules on Overtime Exceptions Issued in Draft for Public Comment | Rejected Job Applicants Not Entitled to

Information About Competing Candidates, ECJ Rules | Parent Companies Increasingly Found Liable as Co-Employers

for Actions Their French Subsidiaries Take Regarding the Subsidiaries' Employees | Employees Are Not Allowed to

Challenge the Economic Rationale for Termination of Their Employment Contracts Under a Legitimate Collective

Agreement on Terminations | Employers Who Require Employees to Work a Fixed Number of Days Per Year Are Liable

for an Indemnity . . . | New Regulation on Teleworking Introduced in French Labor Code | Internal Guidelines Issued

and FAQs Updated Regarding Provident Fund for International Workers | Online Electronic Filing Facility Launched for

Provident Fund Filings | Floor for Pension Eligibility Proposed to Increase From Age 58 to 60 | Government's Bill Would

Limit Damages for Wrongful Dismissals for Other Than Discriminatory Reasons | Worker Dispatch Act Amended to Add

Further Protections for Dispatched Workers

American Bar Association Section of Labor and Employment Law

321 N Clark | Chicago, IL 60654 | (312) 988-5813

http://esewa.epfoservices.in/faq.php
mailto:vikram.shroff@nishithdesai.com
mailto:veena.gopalakrishnan@nishithdesai.com
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012.html
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_china.html
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_eu.html
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_eu.html
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_fra01.html
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_fra01.html
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_fra02.html
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_fra02.html
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_fra02.html
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_fra02.html#fra02
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_fra02.html#fra02
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_fra02.html#fra03
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_india.html
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_india.html
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_india.html#india02
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_india.html#india02
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_india.html#india03
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_italy.html
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_italy.html
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_japan.html
http://americanbar.org/content/newsletter/groups/labor_law/int_newsletter/ilel_news20121/june2012/1206_aball_int_japan.html



